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Purpose Economy
Commons Economy
Social (Solidarity) Economy
Stewardship Ownership Business
Open-Cooperatives
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1. Why Future Transition Campus now (2)

The world in the face of COVID-19 witnessed a crisis of human civilization:

In particular, we encounter the catastrophic impacts of climate change,
social inequity, and political polarization across the world.

itical
C”tl.ca Vulnerable Global
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Human being Social SUPEIEIESE s
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Relationship, Inequality & Qualified System for
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Environment Social Conflict

the Future of
Coexistence

Deterioration

Lack of Global
Citizenship
Capacities



1. Why Future Transition Campus now (1)

Neoliberalism focusing on “efficiency” and “economic
growth” by the market economy has caused many social
problems such as poverty, wage disparity, environmental
pollution, power inequality, differing levels of access to

education and SO on.

Radical transition to a new era is urgently needed by
reflecting on the relationship among ourselves, non-human
actors, nature, and our perception of the sustainable future.
Throughout this, the future of coexistence will be achieved.

In order to achieve this, it is required to cultivate the new
capabilities of the global citizenship offering a new
educational paradigm.

Research /Back'gF;)u nd




1. Why Future Transition Campus now (2)

The world in the face of COVID-19 witnessed a crisis of human civilization:

In particular, we encounter the catastrophic impacts of climate change,
social inequity, and political polarization across the world.
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1.Why Fiture Transition Campus now (3)
; v
With the structural change in the global economy due.to low growth and low employment,

the Social and Solidarity Economy(SSE) has been touted as new solutions to a wide
variety of socio-economic problems such as unemployment and poverty.

Research Background

In South Korea, SSE has rapidly grown after the IMF crisis as an answer to the economic

stagnation. Since then, SSE has proved to be a highly innovative way to resolve societal

challenges and thus improve our life. SSE is how expected to play a much larger role

in COVID-19 response in terms of re-balancing efficiency and resilience
throughout the economy.

It is the critical time that SSE organizations need to develop their capability
to innovate towards a more ecological civilization for the sustainable life.
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System thinking approach Regenerative Holistic Planetary
(interdependance) approach approach boundary





